
 

HIBBING CITY COUNCIL 
Regular Meeting 

Wednesday, January 22, 2025 
5:00 PM  

Councilor Justin Fosso 
Councilor John Schweiberger 
Councilor James Bayliss 
Councilor Jay Hildenbrand 
Councilor Jennifer Hoffman Saccoman  
Councilor Chris Whitney 
Mayor Pete Hyduke 

City Administrator Greg Pruszinske  
City Clerk-Dep Admin Candie Seppala 
Finance Dir - Treasurer Sheena Mulner 
City Attorney Andy Borland 
Chief of Police Steve Estey 
City Engineer Jesse Story 

  

I. CALL TO ORDER: 

II. PLEDGE OF ALLEGIANCE 

III. ADDS AND DELETES: 

 1. ADDs:     DEPARTMENT & COMMITTEE REPORTS: #3a 

IV. APPROVAL OF THE AGENDA: 

V. APPROVAL OF MINUTES: 

 1. Approve the Minutes of the Regular Hibbing City Council Meeting of January 8, 
2025 

 2. Approve the Minutes of the Hibbing City Council Workshop Meeting of January 8, 
2025 

VI. CONSENT AGENDA: 

 1. Approve Accounts Payable checks #179179-179271, dated 1/17/2025 in the 
amount of $721,739.17 

 2. Approve City Payroll ending January 10, 2025 in the amount of $606,363.14 

 3. Accept and place on file the December, 2024 Hibbing Police Activity Report 

 4. Approve the updated Maintenance Lead job descriptions. 

 5. Authorize the posting of one Full-Time Maintenance Lead. 

 6. Authorize the hire of Lea Deroissart for the Paid On-Call Firefighter position pending 
pre-employment contingencies. 

 7. Authorize the hire of Gary Stark for Temporary Seasonal Maintenance pending pre-
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employment contingencies. 

 8. Approve the advancement of Kyle Horton to Sergeant II with the Hibbing Police 
Department effective January 23, 2025. 

 9. Approve the annual funding request of the Hibbing Area Tourist & Senior Center for 
Mine View operations. 

 10. Authorize the Mayor and City Clerk to sign the City Administrator's Employment 
Agreement between the City of Hibbing and Greg Pruszinske effective January 1, 
2025.  

 11. APPROVE RESOLUTION 25-01-07 IN SUPPORT OF THE CITY OF HIBBING 
APPLYING FOR AND ACTING AS 
FISCAL  AGENT TO ACCEPT FUNDS FROM THE ENVIRONMENT AND 
NATURAL 
RESOURCES TRUST FUND FOR HIBBING'S CAREY LAKE RECREATION AREA 
PROJECT 

 12. Approve the promotion of Cassie Tomasetti to Accountant I effective January 23, 
2025.   

 13. Eliminate one full-time Accounting Clerk position effective January 23, 2025. 

 14. Approve the Raffle Permit Application Request of the Hibbing Little League 
Incorporated to hold their raffle on Friday, July 25, 2025 at the Hibbing Little League 
Field 
 
Raffle Permit #25-01-04 

 15. Approve the Raffle Permit Application Request of the Greenhaven Parent Teacher 
Organization to hold their raffle on February 28, 2025 at the Greenhaven School 
 
Raffle Permit #25-01-05 

 16. Approve the Raffle Permit Application Request of the Hibbing Cheer Boosters to 
hold their raffle on February 28, 2025  
 
Raffle Permit #25-01-06 

 17. Approve the Raffle Permit Application Request of the Hibbing High School Trap 
Shooting Team on Saturday, May 17, 2025 at the Hibbing Trap Club 
 
Raffle Permit #25-01-07 

 18. Approve the Temporary On-Sale Liquor License Application of Boomtown Group 
Catering to dispense alcohol at the MN North College - Hibbing Campus on Friday, 
January 23, 2025 

 19. Approve the Special Event Permit Application of the Vintage Iron on the Range 
 Snowmobile Ride to Palmer's Tavern on Saturday, February 15, 2025 
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 20. Approve the Secondhand Good Dealer Application of ecoATM LLC and Sean 
Flaherty at 12080 Highway 169 W, Hibbing MN (Inside Walmart2937) pending 
successful background check 

 21. Authorize the Hibbing City Council to attend the Habitat For Humanity Dinner on 
Thursday, February 27, 2025 at the Mountain Iron Community Center 

 22. Set the next Regular Hibbing City Council Meeting for Wednesday, February 5, 
2025 at 5:00 p.m. in the Hibbing City Hall Council Chamber 

 23. Set the next Hibbing City Council Workshop Meeting for Wednesday, February 5, 
2025 following the Regular City Council meeting at 5:00 p.m. in the Hibbing City Hall 
Council Chamber 

VII. PUBLIC FORUM: 

VIII. DEPARTMENT AND COMMITTEE REPORTS: 

 1. City Clerk-Deputy Administrator Candie Seppala 

  a. Authorize the Mayor and City Clerk-Deputy Administrator to sign the Lease 
Agreement between the Chisholm-Hibbing Airport Authority and the City of 
Hibbing for the property located at 11215 Highway 37, Hibbing 

 2. Community Development Director Betsy Olivanti 

 a. Approve the professional services agreement with Miriam Kero Consulting for 
services to submit application to MN LCCMR grant. 

  b. Request for Offer - Gust Erickson Road (141-0040-02320) 

  c. Approve Resolution 25-01-06 Authorizing Internal Loan for Advance of Certain 
Costs in Connection with a Tax Increment Financing District 

  d. Request to add funds from undesignated to the land acquisition fund (406). 

  e. Approve the RESOLUTION NO. 25-01-03 TO AUTHORIZE A TRANSFER OF 
FUNDS FROM THE LAND ACQUISITION FUND TO HIBBING ECONOMIC 
DEVELOPMENT AUTHORITY to purchase 2810 Diane Lane, Hibbing MN, 
55746 in the amount of $400,000. 

 3. City Attorney Andy Borland 

  a. Offer RESOLUTION NO. 25-01-08 CALLING FOR A PUBLIC HEARING ON 
THE PROPOSAL TO ADOPT A FIVE-YEAR CAPITAL IMPROVEMENT PLAN 
UNDER MINNESOTA STATUTES, SECTION 475.521 

 4. Finance Director-Treasurer Sheena Mulner 

  a. Approve the 1% sewer/stormwater rate increase as budgeted effective 2/1/25 

 5. City Engineer Jesse story 
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  a. Requesting council authorization to advertise and go out for public bid on Bid 
Package #1 for the Hibbing Public Safety Building project. 

  b. Offer RESOLUTION NO. 25-01-09 SUPPORT FOR THE HIGHWAY 169 
CORRIDOR STUDY 

IX. BIDS AND QUOTES: 

 1. Foreman Jim Watkins 

  a. Approve the purchase of 100 - 300-gallon refuse containers from Snyder 
Refuse in the amount of $42,850.00 

X. ADJOURNMENT: 
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Request for Council Action 

 
City Council Action 
 
 
Description of Agenda Item 
 
 
Strategic Initiative 
 
 
Owner of Agenda Item  
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
 
 
Attachments 
1. Dec 2024 Police Activity Report 
 
 

Page 19 of 137



Page 20 of 137



 

Request for Council Action 

 
City Council Action 
Approve the updated Maintenance Lead job descriptions. 
 
Description of Agenda Item 
Approve the updated Maintenance Lead job descriptions. 
 
Strategic Initiative 
 
 
Owner of Agenda Item 
Nick Arola, City Services Director, 218.421.5565, nickarola@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
The City Service Maintenance Lead job description for Arenas and Parks/Golf/Trails are being 
divided into two job descriptions to reflect the qualifications and work of each area.  Minor 
modifications to wording have been made in each, but no material modifications are being 
made by separating these two job descriptions. 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
None 
 
Action Requested 
Approve the updated Maintenance Lead job descriptions. 
 
Attachments 
1. Draft - Maintenance Lead - Parks Golf Trails 
2. Draft - Maintenance Lead - Arena Facilities 
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Maintenance Lead Job Description
Page 1 of 4

CITY OF HIBBING
JOB DESCRIPTION

JOB TITLE:  Maintenance Lead DATE:  10/27/22, 10/2/24, 1/22/25
             

DEPARTMENT:  City Services/Golf 
Course/Parks/Trails

PAY GRADE: 10

EXEMPTION STATUS: Non-Exempt

REPORTS TO: City Services Director

SCOPE OF POSITION:

Responsible for assisting the City Services Director in assigning job duties, 
providing work direction, planning, monitoring, organizing, and scheduling of 
staff. Schedules maintenance responsibilities and coordinates resources and/or 
contractors to ensure effective and efficient completion of the improvement, 
maintenance, and repairs of city owned equipment, facilities, systems, and 
properties. Performs skilled technical work on facility equipment and related 
systems and grounds. Assists with the training of staff to ensure safe and proper 
equipment operations. At times of the year, must be available for extended 
workdays, weekends and evening shifts, call back shifts, shift schedule changes, 
snow and ice control, and other emergencies.

Work Environment: Works with and performs duties and tasks both indoor and 
outdoor including all weather conditions and varying temperatures; handles 
chemicals, cleaning solvents, paint materials, fuels, oils, pesticides, herbicides, 
turf maintenance chemicals, fertilizers, and cleaning chemicals.

Supervision Received:  Works under the general supervision of the City 
Services Director.

Supervision Exercised:  Assists with assigning of duties, providing work 
direction, and monitoring of Maintenance Workers, Seasonal and part-time staff, 
and volunteer work crews. 

The duties listed below are intended only as illustrations of the various 
types of work that may be performed.  The omission of specific statements 
of duties does not exclude them from the position if the work is similar, 
related, or a logical assignment to the position.
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Maintenance Lead Job Description
Page 2 of 4

The following list is not intended to be all-inclusive, as duties will vary depending 
upon the direction of the City Services Director:

PRIMARY RESPONSIBILITIES:
• Demonstrates a full understanding of the current organization structure, 

policies, procedures, techniques, terms, and practices for proper 
maintenance of grounds and facilities of the department.

• Demonstrates a full understanding of the needs of various park and golf 
grounds and facilities and assists Director with taking appropriate action to 
assign staff and resources needed to maintain and/or complete projects 
and responsibilities. Provide detailed work direction and assigning job 
duties to staff to ensure completion of tasks and effective performance in a 
timely manner. 

• Assist Director with ensuring staff time, equipment, and resource usage 
are being utilized in accordance with City safety standards and aligns with 
organizational goals. 

• Assists Director with planning and coordinating maintenance and repair 
activities necessary to maintain City facilities, grounds, equipment, and 
systems in a safe and operational/useable condition. 

• Execute repairs and maintenance involved in the operation of a golf 
course, parks, trails, and sports turf setting, and associated buildings and 
structures.  

• Demonstrate specialized knowledge of irrigation systems, watering 
programs, and chemical application programs, related to golf course and 
park grounds. Ability to monitor the turf for stress, diseases, and 
abnormalities and implement strategies to remedy any problems.

• Demonstrate a full understanding of snow removal and outdoor ice rink 
installation and maintenance.

• Prepare work and maintenance schedules for Director’s review, identifying 
personnel and resources necessary to complete and accomplish job 
responsibilities at assigned City facilities. 

• Assists with the training of full-time, part-time, seasonal, and volunteer 
employees with respect to operating equipment, safety requirements, and 
work procedures. Assist Director with establishing work methods, 
procedures, and standards to ensure compliance with all appropriate 
safety rules and regulations, including OSHA standards, City safety 
standards, and all other appropriate State and Federal safety regulations.

• Periodically conducts building and grounds inspections of City facilities to 
ensure assets are properly maintained and repaired. Identifies deficiencies 
and makes recommendations to Director for repair. Inspections & repairs 
may be administered daily, periodic, and on an emergency basis.

• Assist with the planning and implementing of long-term improvements of 
City assets.

• Assists with investigating citizen complaints, responding to citizen 
requests/issues, implementing appropriate solutions, and if necessary, 
referring to the City Services Director.
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Maintenance Lead Job Description
Page 3 of 4

• Provides and sets the example for excellent customer service.
• Utilizes computer technology for work management, information 

management, maintain records/files, and communications. Provide 
necessary reports at the Director’s request.

• Provide input to the Director for budget preparation and tracks 
expenditures throughout the year.

• Works effectively with and assists user groups, and other stakeholder 
groups.

• Assists Director with meeting seasonally with user group representatives 
regarding short- and long-term issues and/or goals.

• Assist with games/tournaments, special events, and any other show/event 
held at City facilities the Director deems necessary. 

• Attends seminars/classes as directed that are related to field.
• Must also be able to perform all job duties outlined in the Maintenance 

Worker job description.
• Perform other duties as assigned.

KNOWLEDGE, SKILLS, ABILITIES:
• Considerable ability to communicate tactfully and effectively both orally 

and in writing with state regulatory agencies, county regulatory agencies, 
elected officials, City staff, and the general public.

• Thorough knowledge of the operating and maintenance requirements of a 
public golf course, parks, trails, campground, and related facilities.

• General knowledge of carpentry, plumbing, pumps, irrigation systems, 
electrical, and HVAC systems.

• Ability to analyze service problems and participate effectively in solving 
them and assigning tasks to staff to complete service. 

• Must have proficient knowledge of standard office equipment and related 
hardware and software. Must be able to track and document past, current, 
and future work orders an associated labor hours.

• Ability to utilize specialized software, systems and/or equipment related to 
department needs.

• Ability to generate applicable records, reports and files.
• Ability to establish and maintain effective working relationships with staff 

and the general public.
• Ability to assist the public, work with vendors and customers, as well as 

co-workers.
• Ability to read and understand MSDS sheets.

MINIMUM QUALIFICATIONS:

• Two-year degree in turfgrass management, horticulture, or related degree 
OR
Three (3) years direct experience in golf course and/or park maintenance.
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Maintenance Lead Job Description
Page 4 of 4

• Forklift Certification required within one year.
• CPR/First Aid Certification required within one year.
• MN Class B driver’s license with Tank Vehicle Encodement required or 

ability to obtain within one year.
• Noncommercial Pesticide Applicator License required within one year.
• Safety sensitive position subject to random drug, alcohol, and cannabis 

testing. 

PHYSICAL REQUIREMENTS:

These physical demands are representative of the physical requirements 
necessary for an employee to successfully perform the essential functions of the 
job. Reasonable accommodation may be made to enable people with disabilities 
to perform the described essential functions of the job.

While performing the responsibilities of the job, the employee is frequently 
required to talk and hear. The employee is frequently required to use their hands 
and fingers, to handle or feel.

The employee is required to frequently stand and walk (in snow and on ice), 
reach with arms and hands, climb or balance, and stoop, kneel, crouch, and 
crawl. Vision abilities required by this job include close vision and the ability to 
adjust focus.  The employee must frequently sit and stand, and frequently 
lift/move (above shoulder height) up to 55 pounds. 

This job description is intended to convey information essential to understanding 
the scope of the position and it is not intended to be an exhaustive list of skills, 
efforts, duties, responsibilities or working conditions associated with the position.

I have read and understand the job requirements, responsibilities, and 
expectations set forth in the job description provided for my position. I attest that I 
am able to perform the performance responsibilities/essential functions as 
outlined with or without any reasonable accommodations.

_______________________________________              
Employee Name (Print)                               

________________________________            _______________
Employee Signature Date

REVIEWED AND APPROVED BY:
Supervisor: 1/7/25
City Administrator: 1/9/25
City Council: 1/22/25
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Maintenance Lead Job Description
Page 1 of 5

CITY OF HIBBING
JOB DESCRIPTION

JOB TITLE:  Maintenance Lead DATE:  10/27/22, 10/2/24, 1/22/25
             

DEPARTMENT:  City 
Services/Arena/Facilities

PAY GRADE: 10

EXEMPTION STATUS: Non-Exempt

REPORTS TO: City Services Director

SCOPE OF POSITION:

Responsible for assisting the City Services Director in assigning job duties, 
providing work direction, planning, monitoring, organizing, and scheduling of 
staff. Schedules maintenance responsibilities and coordinates resources and/or 
contractors to ensure effective and efficient completion of the improvement, 
maintenance, and repairs of city owned equipment, facilities, systems, and 
properties. Performs skilled technical work on facility equipment and related 
systems and grounds. Assists with the training of staff to ensure safe and proper 
equipment operations. At times of the year, must be available for extended 
workdays, weekends and evening shifts, call back shifts, shift schedule changes, 
snow and ice control, and other emergencies.

Work Environment: Works with and performs duties and tasks both indoor and 
outdoor including all weather conditions and varying temperatures; handles 
cleaning solvents, chemicals, paint materials, fuels, oils, pesticides, herbicides, 
turf maintenance chemicals, fertilizers, and cleaning chemicals. Lead Worker will 
work in ammonia refrigeration plant.

Supervision Received:  Works under the general supervision of the City 
Services Director.

Supervision Exercised:  Assists with assigning of duties, providing work 
direction, and monitoring of Maintenance Workers, Seasonal and part-time staff, 
and volunteer work crews. 

The duties listed below are intended only as illustrations of the various 
types of work that may be performed.  The omission of specific statements 
of duties does not exclude them from the position if the work is similar, 
related, or a logical assignment to the position.
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Maintenance Lead Job Description
Page 2 of 5

The following list is not intended to be all-inclusive, as duties will vary depending 
upon the direction of the City Services Director:

PRIMARY RESPONSIBILITIES:
• Demonstrates a full understanding of the current organization structure, 

policies, procedures, techniques, terms, and practices for proper 
maintenance of grounds and facilities of the department.

• Demonstrates a full understanding of the needs of various facilities and ice 
arena and assists Director with taking appropriate action to assign staff 
and resources needed to maintain and/or complete projects and 
responsibilities. Provide detailed work direction and assigning job duties to 
staff to ensure completion of tasks and effective performance in a timely 
manner. 

• Assist Director with ensuring staff time, equipment, and resource usage 
are being utilized in accordance with City safety standards and aligns with 
organizational goals. 

• Assists Director with planning and coordinating maintenance and repair 
activities necessary to maintain City facilities, grounds, equipment, and 
systems in a safe and operational/useable condition. 

• Execute repairs and maintenance involved in the operation of ice hockey 
arena setting, but is not limited to, ice resurfacer, refrigeration equipment 
and ice sheet, installation and painting of ice sheet, building HVAC 
systems, plumbing & electrical, hockey boards and glass, anything within 
the facility, facility envelope, and surrounding grounds, including snow 
removal in the winter months.

• Assists Director with providing work direction and assigning job duties to 
staff to ensure completion of tasks and effective performance in a timely 
manner. 

• Assist Director with ensuring staff time, equipment, and resource usage 
are being utilized in accordance with City safety standards and aligns with 
organizational goals. 

• Assists Director with planning and coordinating maintenance and repair 
activities necessary to maintain City facilities, equipment, and systems in a 
safe and operational/useable condition. 

• Prepare work and maintenance schedules for Director’s review, identifying 
personnel and resources necessary to complete and accomplish job 
responsibilities at assigned City facilities. 

• Assists with the training of full-time, part-time, seasonal, and volunteer 
employees with respect to operating equipment, safety requirements, and 
work procedures. Assist Director with establishing work methods, 
procedures, and standards to ensure compliance with all appropriate 
safety rules and regulations, including OSHA standards, City safety 
standards, and all other appropriate State and Federal safety regulations.

• Periodically conducts building and grounds inspections of City facilities to 
ensure assets are properly maintained and repaired. Identifies deficiencies 
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Maintenance Lead Job Description
Page 3 of 5

and makes recommendations to Director for repair. Facility inspections & 
repairs may be administered daily, periodic, and on an emergency basis.

• Assist with the planning and implementing of long-term improvements of 
City assets.

• Assists with investigating citizen complaints, responding to citizen 
requests/issues, implementing appropriate solutions, and if necessary, 
referring to the City Services Director.

• Provides and sets the example for excellent customer service.
• Utilizes computer technology for work management, information 

management, maintain records/files, and communications. Provide 
necessary reports at the Director’s request.

• Provide input to the Director for budget preparation and tracks 
expenditures throughout the year.

• Works effectively with and assists user groups, and other stakeholder 
groups.

• Assists Director with meeting seasonally with user group representatives 
regarding short- and long-term issues and/or goals.

• Assist with games/tournaments, special events, and any other show/event 
held at City facilities the Director deems necessary. 

• Attends seminars/classes as directed that are related to field.
• Must also be able to perform all job duties outlined in the Maintenance 

Worker job description.
• Perform other duties as assigned.

KNOWLEDGE, SKILLS, ABILITIES:
• Considerable ability to communicate tactfully and effectively both orally 

and in writing with state regulatory agencies, county regulatory agencies, 
elected officials, City staff, and the general public.

• Thorough knowledge of the operating and maintenance requirements of a 
public facility, boilers, compressors, and refrigeration equipment related to 
hockey arena.

• General knowledge of plumbing, pumps, irrigation systems, electrical, and 
HVAC systems.

• Basic carpentry skills preferred.
• Ability to analyze service problems and participate effectively in solving 

them. 
• Must have proficient knowledge of standard office equipment and related 

hardware and software. Must be able to track and document past, current, 
and future work orders an associated labor hours.

• Ability to utilize specialized software, systems and/or equipment related to 
department needs.

• Ability to generate applicable records, reports and files.
• Ability to establish and maintain effective working relationships with staff 

and the general public.
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Maintenance Lead Job Description
Page 4 of 5

• Ability to assist the public, work with vendors and customers, as well as 
co-workers.

• Ability to read and understand MSDS sheets.
• Ability to obtain ammonia safety related training.

MINIMUM QUALIFICATIONS:
• Two-year degree in facility management, HVAC, refrigeration, parks and 

rec management or related degree or US Ice Rink Certification OR Three 
(3) years direct experience in facility management or ice arena operations.

• MN Class B driver’s license with Tank Vehicle Endorsement required or 
ability to obtain within one year. 

• Forklift Certification required within one year. 
• CPR/First Aid Certification required within one year. 
• Air Quality Certification required within one year. 
• Special Boiler License required within one year. 
• Bachelor’s degree with coursework in facility management, 

HVAC/refrigeration, parks & rec management, or related field preferred.  
• Two (2) years of experience as arena manager, supervisor, crew leader, 

or equivalent preferred. 
• US Ice Rink Certified Ice Technician certificate preferred. 
• Safety sensitive position subject to random drug, alcohol, and cannabis 

testing. 

PHYSICAL REQUIREMENTS:

These physical demands are representative of the physical requirements 
necessary for an employee to successfully perform the essential functions of the 
job. Reasonable accommodation may be made to enable people with disabilities 
to perform the described essential functions of the job.

While performing the responsibilities of the job, the employee is frequently 
required to talk and hear. The employee is frequently required to use their hands 
and fingers, to handle or feel.

The employee is required to frequently stand and walk (in snow and on ice), 
reach with arms and hands, climb or balance, and stoop, kneel, crouch, and 
crawl. Vision abilities required by this job include close vision and the ability to 
adjust focus.  The employee must frequently sit and stand, and frequently 
lift/move (above shoulder height) up to 55 pounds. 

This job description is intended to convey information essential to understanding 
the scope of the position and it is not intended to be an exhaustive list of skills, 
efforts, duties, responsibilities or working conditions associated with the position.

I have read and understand the job requirements, responsibilities, and 
expectations set forth in the job description provided for my position. I attest that I 
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Maintenance Lead Job Description
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am able to perform the performance responsibilities/essential functions as 
outlined with or without any reasonable accommodations.

_______________________________________              
Employee Name (Print)                               

________________________________            _______________
Employee Signature Date

REVIEWED AND APPROVED BY:
Supervisor: 1/7/2025
City Administrator: 1/9/2025
City Council: 1/22/2025
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Request for Council Action 

 
City Council Action 
Authorize the posting of one Full-Time Maintenance Lead.  
 
Description of Agenda Item 
Authorize the posting of one Full-Time Maintenance Lead.  
 
Strategic Initiative 
 
 
Owner of Agenda Item 
Nick Arola, City Services Director, 218.421.5565, nickarola@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
Replace Kraig Stolhammer. 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
Budgeted. 
 
Action Requested 
Authorize the posting of one Full-Time Maintenance Lead. 
 
Attachments 
None 
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Request for Council Action 

 
City Council Action 
Authorize the hire of Lea Deroissart for the Paid On-Call Firefighter position pending pre-
employment contingencies.  
 
Description of Agenda Item 
Authorize the hire of Lea Deroissart for the Paid On-Call Firefighter position pending pre-
employment contingencies.  
 
Strategic Initiative 
 
 
Owner of Agenda Item 
Erik Jankila, Fire Chief, 218.421.8363, erikjankila@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
Budgeted. 
 
Action Requested 
Authorize the hire of Lea Deroissart for the Paid On-Call Firefighter position pending pre-
employment contingencies. 
 
Attachments 
None 
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Request for Council Action 

 
City Council Action 
Authorize the hire of Gary Stark for Temporary Seasonal Maintenance pending pre-
employment contingencies. 
 
Description of Agenda Item 
Authorize the hire of Gary Stark for Temporary Seasonal Maintenance pending pre-
employment contingencies. 
 
Strategic Initiative 
 
 
Owner of Agenda Item 
Nick Arola, City Services Director, 218.421.5565, nickarola@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
Replace Emma LaVigne. 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
Budgeted. 
 
Action Requested 
Authorize the hire of Gary Stark for Temporary Seasonal Maintenance pending pre-
employment contingencies. 
 
Attachments 
None 
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Request for Council Action 

 
City Council Action 
Approve the advancement of Kyle Horton to Sergeant II with the Hibbing Police Department 
effective January 23, 2025.  
 
Description of Agenda Item 
Approve the advancement of Kyle Horton to Sergeant II with the Hibbing Police Department 
effective January 23, 2025.  
 
Strategic Initiative 
Excellence in the delivery of services. 
 
Owner of Agenda Item 
Steve Estey, Chief of Police, 218.929.0776, steveestey@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
Advanced Police Department opportunities were created in the 2024-2025 Labor Agreement 
when certain criteria are met.  This Officer submitted the required qualifications and has met all 
the established criteria.  This will result in a grade increase to a step that is at least equivalent 
to, but not less than, their base wage before the advancement.  
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
Budgeted. 
 
Action Requested 
Approve the advancement of Kyle Horton to Sergeant II with the Hibbing Police Department 
effective January 23, 2025. 
 
Attachments 
None 
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Request for Council Action 

 
City Council Action 
 
 
Description of Agenda Item 
The Hibbing Tourist Senior Center is requesting funding for Mine View operations in 2025. A 
total request for 2025 funding is $10,000.   
Beyond 2025, all costs for operating and stocking the gift shop with merchandise at the Mine 
View will be absorbed by the Tourist Center and no city support will be requested. See attached 
letter of request. 
 
Strategic Initiative 
 
 
Owner of Agenda Item 
Nick Arola, City Services Director, 218.421.5565, nickarola@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
The Hibbing Tourist Senior Center is requesting funding for Mine View operations in 2025. A 
total request for 2025 funding is $10,000.   
Beyond 2025, all costs for operating and stocking the gift shop with merchandise at the Mine 
View will be absorbed by the Tourist Center and no city support will be requested. See attached 
letter of request. 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
$10,000 
 
Action Requested 
Requesting council approval 
 
Attachments 
1. HTSC 2025 City of Hibbing Funding Request 
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October 16, 2024

Nick Arola, Director of City Services
City of Hibbing – Memorial Building
400 East 23rd Street
Hibbing, MN  55746

RE:  Request for 2025 Funding
   

As we discussed at yesterday’s meeting, the City of Hibbing has provided funding from various sources 
to the Tourist Center for its annual operational expenses for a number of years.  You have stated that this 
funding needs to end.  In 2024, the funding was $7,500.  We respectfully request that this funding remain 
in place for 2025 while we acclimate to the impact of operating the gift shop in the new building at the 
Mine View.  We fully understand that this funding will not continue beyond 2025. 

In addition, you have previously offered a Memorandum of Understanding for Mine View Merchandise 
Procurement to allow up to $25,000 at the beginning of the Summer Season for the sole purpose of the 
City of Hibbing procuring merchandise to be sold at the Mine View, which would then be repaid by the 
Tourist Center interest-free in quarterly installments.  As we discussed, this is not our preferred method of 
stocking the gift shop at the Mine View.  As a counter offer, the Tourist Center requests that the City of 
Hibbing provide one-time-only 2025 funding of an additional $2,500 for the start-up costs of procuring 
merchandise to be sold at the Mine View.  This additional funding would cover the estimated interest 
costs for the Tourist Center to take out a $25,000 Line of Credit for the 2025 Summer Season and thereby 
not create a liability between ourselves.  We fully understand that this additional funding is one-time-only 
and will not continue beyond 2025.

Therefore, our total request for 2025 funding is $10,000.  Beyond 2025, all costs for operating and 
stocking the gift shop with merchandise at the Mine View will be absorbed by the Tourist Center.  

Feel free to reach out directly to our accountant, Joe Keyes, at (218) 262-5206 should you or the City 
Council need any further financial information.  
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Request for Council Action 

 
City Council Action 
Authorize the Mayor and City Clerk to sign the City Administrator's Employment Agreement 
between the City of Hibbing and Greg Pruszinske effective January 1, 2025.   
 
Description of Agenda Item 
Authorize the Mayor and City Clerk to sign the City Administrator's Employment Agreement 
between the City of Hibbing and Greg Pruszinske effective January 1, 2025.   
 
Strategic Initiative 
  
 
Owner of Agenda Item 
Angela Kleffman, HR Director, 218.295.2275, angelakleffman@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
Authorize the Mayor and City Clerk to sign the City Administrator's Employment Agreement 
between the City of Hibbing and Greg Pruszinske effective January 1, 2025.  
 
Attachments 
1. Pruszinske, Greg - 2025 Agreement - Final 
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EMPLOYMENT AGREEMENT 

CITY OF HIBBING 

CITY ADMINISTRATOR 
 

 

EMPLOYMENT AGREEMENT, made and entered into this 22nd day of January, 

2025, by and between the City of Hibbing, a Minnesota municipal 

corporation, hereinafter called “Employer”, and GREG PRUSZINSKE, 

hereinafter called “Employee”. 

 

Witnesseth: 

 

WHEREAS, the Employer desires to employ Employee as its City 

Administrator; and, 

 

WHEREAS, Employee agrees to become employed by the Employer, in the 

foregoing capacity; and, 

 

WHEREAS, both parties desire to establish the terms and conditions 

of this employment. 

 

NOW, THEREFORE, It is understood and agreed as follows: 

 

Section 1:  Term 

 

The term of this Agreement shall be for a period from the 1st day 

of January, 2025, to the 31st day of December, 2026.  

 

Section 2:  Duties and Authority 

 

Employer shall employ GREG PRUSZINSKE, Employee, as City 

Administrator to perform the duties of City Administrator as set 

out in the City Code and City Policies as they are now in effect, 

and as they may be amended from time to time.  Additionally, 

Employee shall be required to perform other duties as they may be 

directed by the City Council. 

 

Section 3:  Compensation 

 

A. Base Salary: In 2025, Employer shall compensate Employee an 

annual base salary equivalent Grade 23 Step F on the Employer’s 

2025 Base Pay Structure. In 2026, Employer shall compensate 

Employee an annual base salary equivalent Grade 23 Step G on 

the Employer’s 2026 Base Pay Structure.  Employee will be 

eligible for a step increase on the Employee’s anniversary 

date in position as established by the Employer’s Base Pay 

Structure, conditional upon satisfactory performance. Base 

Salary will be payable in installments at the same time that 
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the other management employees of the Employer are paid. The 

salary will be reviewed annually. 

 

B. This Agreement shall be automatically amended to reflect any 

salary adjustments that are provided or required by the 

Employer's compensation policies.  

 

C. Employee’s salary shall be reviewed annually each and every 

year of this Agreement starting in January 2025.  Employer 

will conduct a Performance Review of Employee as City 

Administrator in compliance with Section 12 of this Agreement 

at the same time. 

 

Section 4:  Health, Disability and Life Insurance Benefits 

 

A. The Employer shall provide for health, hospitalization, 

surgical, vision, dental and comprehensive medical insurance 

for the Employee and his dependents equal to that which is 

provided to all other employees of the City of Hibbing.  

Employer shall pay 80% of the monthly premium for health 

insurance and the Employee shall pay 20% of said monthly 

premium.  

 

B. The Employee may purchase long term disability insurance 

coverage through the Employer’s insurer. 

 

C. The Employer shall put into force and make required premium 

payments for term life insurance in an amount of $50,000.00 

during the term of this Agreement.  The Employee shall name 

the beneficiary of said life insurance policy.   

 

Section 5:  Vacation, Sick Leave, Military Leave, Holidays and 

Funeral Leave. 

 

A. Employee shall accrue sick leave at the rate of 6.46 hours per 

pay period commencing with his first day of employment up to 

a maximum total of 1440 hours plus sick leave bonus.  Employee 

shall be entitled to an annual sick leave bonus of 80 hours.  

Each hour of sick leave used during the year will reduce the 

sick leave bonus by one hour.  The sick leave bonus will be 

deducted from the Employee’s bank of sick leave however, if 

the Employee reaches the maximum of 1440 hours, the bonus is 

not deducted from the sick leave bank. 

 

B.  Employee shall have 40 hours of vacation added to his bank 

of hours the first payroll of January each year of this 

Agreement beginning January 1, 2025. Employee shall accrue 

vacation leave at the rate of 7.69 hours per pay period 
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commencing January 1, 2025.  The Employee is allowed to carry 

up to a two-year vacation accrual on the books. 

 

C. The Employee shall be entitled to military reserve leave time 

pursuant to state law and the City of Hibbing policy. 

 

D. Employee shall receive the following paid holidays: 

 

  New Year’s Day    Martin Luther King Day 

  President’s Day   Good Friday 

  Memorial Day    Juneteenth 

 Fourth of July    Labor Day 

  Indigenous People’s Day  Veterans Day 

  Thanksgiving Day   Christmas Eve  

  Christmas Day    

  2 Personal Leave Days   

          

E. A maximum of three (3) days sick leave shall be allowed with 

pay when a death occurs in Employee’s immediate family, 

namely:  wife, son, daughter, father, mother, sister, brother, 

sister-in-law, brother-in-law, father-in-law, mother-in-law, 

grand-parents and grandchildren.  Two (2) additional days may 

be allowed when travel is necessary subject to the approval 

of the City Council.   

 

Section 6:  Automobile 

 

The Employer agrees to pay to the Employee, during the term of 

this Agreement and in addition to other salary and benefits herein 

provided, the sum of six thousand and no/100ths dollars 

($6,000.00) per year, payable in equal monthly installments, as a 

vehicle allowance.  The Employee shall be responsible for paying 

for liability, property damage, and comprehensive insurance 

coverage upon such vehicle and shall further be responsible for 

all expenses related to the purchase, operation, maintenance, 

repair, and regular replacement of said vehicle.  The Employee 

shall name Employer as an additional insured on his auto insurance 

policy and shall provide a copy of such policy to the Employer if 

requested.  

 

Section 7:  Retirement 

 

A. The Employer shall enroll the Employee into the applicable 

state PERA retirement system and to make all the appropriate 

contributions on the Employee’s behalf for the Employer’s 

required share.  
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B. Employer shall execute all necessary documents for an I.R.C. 

Section 457 deferred compensation plan for Employee should he 

decide to contribute to such a plan. 

 

Section 8:  General Business Expenses. 

 

A. Employer agrees to budget and to pay for the professional dues 

and subscriptions of Employee necessary for his continuation 

and full participation in national, regional, state and local 

associations and organizations desirable for his continued 

professional participation, growth and advancement, and for 

the good of the Employer.  Payment will be made only after the 

prior approval of the Employer.  Said organizations shall 

include, but not be limited to, International/City/County 

Management Association and the Minnesota City/County Manager's 

Association. 

 

B. Employer may budget for travel and subsistence expenses of 

Employee for professional and official travel, meetings and 

occasions to continue the professional development of Employee 

and to adequately pursue necessary official and other 

functions of Employer.  Payment will be made only after the 

prior approval of the Employer. 

 

C. Employer may budget and pay for the travel and subsistence 

expenses of Employee for short courses, institutes and 

seminars that are necessary for his professional development 

and for the good of the Employer.  Payment will be made only 

after the prior approval of the Employer. 

 

D.  Employer shall pay Employee the sum of Three Thousand Three 

Hundred and No/100ths dollars ($3,300) per year payable in 

equal monthly installments for the purposes of Employee, on 

Employee’s time, to investigate opportunities for potential 

improvements for the betterment of Employer through travel and 

networking opportunities over and above specific professional 

conferences. 

 

Section 9:  Termination.  For the purpose of this Agreement, 

termination shall occur when: 

 

A. The majority of the governing body votes to terminate the 

Employee at a duly authorized public meeting. 

 

B. If the Employee resigns following an offer to accept 

resignation, whether formal or informal, by the Employer as 

representative of the majority of the governing body that the 
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Employee resign, then the Employee may declare a termination 

as of the date of the suggestion.   

 

C. Breach of contract declared by either party with a thirty (30) 

day cure period for either Employee or Employer.  Written 

notice of a breach of contract shall be provided in accordance 

with the provisions of Section 17.  

 

Section 10:  Severance.  Severance shall be paid to the Employee 

when employment is terminated as defined in Section 9.   

 

If the termination is without cause, the Employer shall provide a 

severance payment equivalent to six months of the employee’s base 

salary at the time of termination; any accrued but unused vacation 

leave, and 50% of accrued but unused sick leave, subject to 

applicable tax withholdings and deductions.  For a period of six 

months following the termination date, the Employer shall continue 

to provide the Employee with health, dental, and life insurance 

benefits equivalent to those in effect at the time of termination 

in accordance with Section 4 of this Agreement, subject to the 

terms and conditions of the Employer’s Benefits plans. This 

severance shall be paid as a lump sum unless otherwise agreed to 

by the Employer and the Employee and will be reduced by the 

employee premiums for continued health, dental, and life insurance 

benefits described above. 

 

If the employee is terminated for cause, for example malfeasance, 

misappropriation of funds, etc., no severance shall be paid and 

Employee will only receive a payout of accrued but unused vacation 

and 50% of accrued but unused sick leave per City policy. 

 

Section 11:  Resignation 

 

In the event that the Employee voluntarily resigns his position 

with the Employer after the initial date of employment, the 

Employee shall provide a minimum of thirty (30) days written 

notice unless the parties agree otherwise. 

 

If the Employee resigns in accordance with this Section, no salary 

or benefit severance shall be paid, and Employee will receive a 

payout of accrued but unused vacation and 50% of accrued but 

unused sick leave per City policy. 

 

 

Section 12:  Performance Evaluation 

 

Page 42 of 137



January 14, 2025 
6 

The Employee will provide to the Mayor and City Council a written 

work plan that outlines his suggested performance goals and 

objectives annually. 

 

During the Fourth Quarter of each year, Employer shall review 

employee’s performance each year of the term of this Agreement, 

or more frequently as determined by the City Council, the 

performance of the Employee subject to a process, form, criteria, 

and format for the evaluation which shall be mutually agreed upon 

by the Employer and Employee.  The process at a minimum shall 

include the opportunity for both parties to: (1) prepare a written 

evaluation, (2) meet and discuss the evaluation, and (3) present 

a written summary of the evaluation results.  The final written 

evaluation should be completed and delivered to the Employee 

within 30 days of the evaluation meeting. Adjustments to the 

contract will be effective January 1st of each year.    

 

Section 13:  Hours of Work 

 

The employment provided for by this Agreement shall be the 

Employee’s sole employment.  It is recognized that the Employee 

must devote a great deal of time outside the normal office hours 

on business for the Employer, and to that end Employee shall be 

allowed to establish an appropriate work schedule consistent with 

professionally and efficiently carrying out the duties of the City 

Administrator. 

 

Employee will be allowed reasonable flexibility to establish his 

own work schedule that may periodically make up for evening hours; 

however, a regular presence at City offices during regular 

business hours is expected. 

 

It is also recognized that the Employee may have outside interests 

for which he may receive nominal compensation.  This Agreement 

does not preclude the Employee from receiving compensation from 

said interests.  

 

Employee agrees to devote his time, energy, and attention to the 

business of the City of Hibbing.  He shall hold no other 

employment, either directly or indirectly, or invest with any 

firm, corporation or legal entity in violation of the City's Code 

of Conduct or Ethics Policy and/or ICMA code of Ethics. 

 

 

 

Section 14:  Indemnification  

 

Beyond that required under Federal, State or Local Law, Employer 
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shall defend, save harmless and indemnify Employee against any 

tort, professional liability claim or demand or other legal 

action, whether groundless or otherwise, arising out of an alleged 

act or omission occurring in the performance of Employee’s duties 

as City Administrator or resulting from the exercise of judgment 

or discretion in connection with the performance of program duties 

or responsibilities, unless the act or omission involves 

intentional acts or willful or wanton conduct.  Legal 

representation, provided by Employer for Employee, shall extend 

until a final determination of the legal action including any 

appeals brought by either party.  The Employer shall indemnify 

employee against any and all losses, damages, judgments, interest, 

settlements, fines, court costs and other reasonable costs and 

expenses of legal proceedings including attorneys fees, and any 

other liabilities incurred by, imposed upon, or suffered by such 

Employee in connection with or resulting from any claim, action, 

suit, or proceeding, actual or threatened, arising out of or in 

connection with the performance of his or her duties.  Any 

settlement of any claim must be made with prior approval of the 

Employer in order for indemnification, as provided in this 

Section, to be available.  

 

Employee recognizes that Employer shall have the right to 

compromise.  Employer shall have a veto authority over any 

settlement, and authority to settle any claim or suit; unless said 

compromise or settlement is of a personal nature to Employee.  

Further, Employer agrees to pay all reasonable litigation expenses 

of Employee throughout the pendency of any litigation to which 

the Employee is a party, witness or advisor to the Employer.  Such 

expense payments shall continue beyond Employee's service to the 

Employer as long as litigation is pending.  

 

Section 15:  Bonding 

 

Employer shall bear the full cost of any fidelity or other bonds 

required of the Employee under any law. 

 

Section 16:  Other Terms and Conditions of Employment 

 

The Employer, only upon agreement with Employee, shall fix any 

such other terms and conditions of employment, as it may determine 

from time to time, relating to the performance of the Employee, 

provided such terms and conditions are not inconsistent with or 

in conflict with the provisions of this Agreement, the Hibbing 

City Code or any other law. 
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Section 17:  Notices.  Notice pursuant to this Agreement shall be 

given by depositing in the custody of the United States Postal 

Service, postage prepaid, addressed as follows: 

 

 EMPLOYER: Mayor 

   City Hall 

   401 East 21st Street 

   Hibbing, Minnesota 55746 

 

   City Clerk 

   City Hall 

   401 East 21st Street 

   Hibbing, Minnesota 55746 

 

 EMPLOYEE: Greg Pruszinske 

   3211 HWY 73  

   Hibbing, MN 55746  

 

and/or otherwise updated address provided by 

Employee. 

 

Alternatively, notice required pursuant to this Agreement may be 

personally served in the same manner as is applicable to civil 

judicial practice.  Notice shall be deemed given as of the date 

of personal service or as the date of deposit of such written 

notice in the course of transmission in the United States Postal 

Service. 

 

Section 18:  General Provisions 

 

A. Integration.  This Agreement sets forth and establishes the 

entire understanding between the Employer and the Employee 

relating to the employment of the Employee by the Employer.  

Any prior discussions or representations by or between the 

parties are merged into and rendered null and void by this 

Agreement.  The parties by mutual written agreement may amend 

any provision of this agreement during the life of the 

agreement. Such amendments shall be incorporated and made a 

part of this agreement.  

 

B. Binding Effect. This Agreement shall be binding on the 

Employer and the Employee as well as their heirs, assigns, 

executors, personal representatives and successors in 

interest. 

C. Effective Date.  This Agreement shall become effective on 

January 1, 2025.   
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D. Severability.  The invalidity or partial invalidity of any 

portion of this Agreement will not effect the validity of any 

other provision.  In the event that any provision of this 

Agreement is held to be invalid, the remaining provisions 

shall be deemed to be in full force and effect as if they have 

been executed by both parties subsequent to the expungement 

or judicial modification of the invalid provision. 

 

E. Renewal.  Unless either party provides 30 days written Notice 

of their intent not to continue this Agreement, this Agreement 

shall automatically renew for one year terms thereafter, 

commencing January 1, 2027, subject to the terms and 

conditions set forth in this Agreement, however, the salary 

will be reviewed and shall include at least the cost of living 

adjustment (COLA) awarded to any other collectively bargained 

unit with the City of Hibbing.  

 

 

IN WITNESS WHEREOF, the City of Hibbing, by majority vote of its 

Council, has caused this Agreement to be signed and executed on its 

behalf by its Mayor and City Clerk and GREG PRUSZINSKE has signed 

this Agreement, in duplicate, the day and year first written above. 

  

EMPLOYER:      EMPLOYEE: 

 

CITY OF HIBBING, MINNESOTA 

                                      

              

BY:       GREG PRUSZINSKE  

 Pete Hyduke 

Its: Mayor 

 

 

BY:    __________________                        

 Candie Seppala 

Its: City Clerk 
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Request for Council Action 

 
City Council Action 
Requesting council approval. 
 
Description of Agenda Item 
Approve resolution 25-01-07 to apply for and accept funds from the Environmental and Natural 
Resources Trust fund through the application process set out in the LCCMR grant. 
This will be for recreation enhancement to the Carey Lake Recreation Area. 
 
Strategic Initiative 
 
 
Owner of Agenda Item 
Nick Arola, City Services Director, 218.421.5565, nickarola@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
Approve resolution 25-01-07 to apply for and accept funds from the Environmental and Natural 
Resources Trust fund through the application process set out in the LCCMR grant. 
This will be for recreation enhancement to the Carey Lake Recreation Area. 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
Requesting council approval. 
 
Attachments 
1. 2025 DNR Resolution 
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At the Hibbing City Council Meeting held on January 22, 2025, at 5:00 p.m., in the Hibbing City Council
Chamber, Councilor Chris Whitney offered the following Resolution and moved its adoption.

RESOLUTION NO. 25-01-____
RESOLUTION IN SUPPORT OF THE CITY OF HIBBING APPLYING FOR AND ACTING AS

FISCAL AG ENT TO ACCEPT FUNDS FROM THE ENVIRONMENT AND NATURAL
RESOURCES TRUST FUND FOR HIBBING'S CAREY LAKE RECREATION AREA

PROJECT
WHEREAS, The City of Hibbing continues to work on its Carey Lake Recreation Area to bring

all components of the Carey Lake masterplan, and requirements in compliance with Minnesota Law; 
and,

WHEREAS, The City of Hibbing seeks to request a Grant from the Environment and Natural
Resources Trust Fund pursuant to Article XI, Section 14 of the Minnesota Constitution; and,
WHEREAS, The City of Hibbing believes that enhancement of its Carey Lake Recreation Area

so that not only the citizens of Hibbing, but all visitors to our community can appreciate; and,
WHEREAS, The City of Hibbing believes enhancement of its Carey Lake Recreation Area

meets the criteria for a grant pursuant to the Environment and Natural Resources Trust Fund; and,
WHEREAS, The City of Hibbing has the skills to act as fiscal agent for a grant, if one is received,

om the Environment and Natural Resources Trust Fund.

NOW, THEREFORE, IT IS HEREBY RESOLVED that the City Council of the City of Hibbing
does strongly support the request of the City of Hibbing to receive a Grant from Minnesota's
Environment and Natural Resources Trust Fund and further agrees to act as fiscal agent for any grant
received and to comply with all of the grant criteria should one be awarded.

Be it further resolved that the City of Hibbing hereby authorizes and directs the Mayor and City
staff to execute any and all documents necessary to effectuate this transfer.

The motion to adopt the foregoing Resolution was duly supported by Councilor Justin Fosso, and upon 
being put to a vote, carried as follows:
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Request for Council Action 

 
City Council Action 
Approve the promotion of Cassie Tomasetti to Accountant I effective January 23, 2025.    
 
Description of Agenda Item 
Approve the promotion of Cassie Tomasetti to Accountant I effective January 23, 2025.    
 
Strategic Initiative 
 
 
Owner of Agenda Item 
Sheena Mulner, Finance Director - Treasurer, 218-312-1602, sheenamulner@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
Budgeted. 
 
Action Requested 
Approve the promotion of Cassie Tomasetti to Accountant I effective January 23, 2025.    
 
Attachments 
None 
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Request for Council Action 

 
City Council Action 
Eliminate one full-time Accounting Clerk position effective January 23, 2025.  
 
Description of Agenda Item 
Eliminate one full-time Accounting Clerk position effective January 23, 2025.  
 
Strategic Initiative 
 
 
Owner of Agenda Item 
Sheena Mulner, Finance Director - Treasurer, 218-312-1602, sheenamulner@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
The Accountant I position created at the January 8, 2025 meeting will replace the Accounting 
Clerk position.   
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
N/A 
 
Action Requested 
Eliminate one full-time Accounting Clerk position effective January 23, 2025.  
 
Attachments 
None 
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Request for Council Action 

 
City Council Action 
Approve the Raffle Permit Application Request of the Hibbing Little League Incorporated to 
hold their raffle on Friday, July 25, 2025 at the Hibbing Little League Field 
 
Raffle Permit #25-01-04 
 
Description of Agenda Item 
Approve the Raffle Permit Application Request of the Hibbing Little League Incorporated to 
hold their raffle on Friday, July 25, 2025 at the Hibbing Little League Field 
 
Raffle Permit #25-01-04  
 
Strategic Initiative 
 
 
Owner of Agenda Item 
Candie Seppala, City Clerk - Deputy Administrator, 218-312-1560, 
candieseppala@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
Approve the Raffle Permit Application Request of the Hibbing Little League Incorporated to 
hold their raffle on Friday, July 25, 2025 at the Hibbing Little League Field 
 
Raffle Permit #25-01-04  
 
Attachments 
1. Scanned from a Xerox Multifunction Printer 
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Request for Council Action 

 
City Council Action 
Approve the Raffle Permit Application Request of the Greenhaven Parent Teacher Organization 
to hold their raffle on February 28, 2025 at the Greenhaven School 
 
Raffle Permit #25-01-05 
 
Description of Agenda Item 
Approve the Raffle Permit Application Request of the Greenhaven Parent Teacher Organization 
to hold their raffle on February 28, 2025 at the Greenhaven School 
 
Raffle Permit #25-01-05 
 
Strategic Initiative 
 
 
Owner of Agenda Item 
Candie Seppala, City Clerk - Deputy Administrator, 218-312-1560, 
candieseppala@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
NONE 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
Approve the Raffle Permit Application Request of the Greenhaven Parent Teacher Organization 
to hold their raffle on February 28, 2025 at the Greenhaven School 
 
Raffle Permit #25-01-05 
 
Attachments 
1. DOC012125 
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Request for Council Action 

 
City Council Action 
 
 
Description of Agenda Item 
Approve the Raffle Permit Application Request of the Hibbing Cheer Boosters to hold their 
raffle on February 28, 2025 
 
Strategic Initiative 
 
 
Owner of Agenda Item  
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
Approve the Raffle Permit Application Request of the Hibbing Cheer Boosters to hold their 
raffle on February 28, 2025 
 
Attachments 
1. Cheer Boosters Raffle Application 
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Request for Council Action 

 
City Council Action 
Approve the Raffle Permit Application Request of the Hibbing High School Trap Shooting Team 
on Saturday, May 17, 2025 at the Hibbing Trap Club 
 
Raffle Permit #25-01-07 
 
Description of Agenda Item 
Approve the Raffle Permit Application Request of the Hibbing High School Trap Shooting Team 
on Saturday, May 17, 2025 at the Hibbing Trap Club 
 
Raffle Permit #25-01-07 
 
Strategic Initiative 
 
 
Owner of Agenda Item 
Candie Seppala, City Clerk - Deputy Administrator, 218-312-1560, 
candieseppala@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
Approve the Raffle Permit Application Request of the Hibbing High School Trap Shooting Team 
on Saturday, May 17, 2025 at the Hibbing Trap Club 
 
Raffle Permit #25-01-07 
 
Attachments 
1. DOC012125 
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Request for Council Action 

 
City Council Action 
 
 
Description of Agenda Item 
 
 
Strategic Initiative 
 
 
Owner of Agenda Item  
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
 
 
Attachments 
1. BoomTown Group Catering Temporary on-sale  
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Request for Council Action 

 
City Council Action 
 
 
Description of Agenda Item 
 
 
Strategic Initiative 
 
 
Owner of Agenda Item  
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
 
 
Attachments 
1. Vintage Iron on the Range Snowmobile Ride 
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Request for Council Action 

 
City Council Action 
Approve the Secondhand Good Dealer Application of ecoATM LLC and Sean Flaherty at 12080 
Highway 169 W, Hibbing MN (Inside Walmart2937)  
 
Description of Agenda Item 
Approve the Secondhand Good Dealer Application of ecoATM LLC and Sean Flaherty at 12080 
Highway 169 W, Hibbing MN (Inside Walmart2937) 
 
Strategic Initiative 
 
 
Owner of Agenda Item 
Candie Seppala, City Clerk - Deputy Administrator, 218-312-1560, 
candieseppala@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
Approve the Secondhand Good Dealer Application of ecoATM LLC and Sean Flaherty at 12080 
Highway 169 W, Hibbing MN (Inside Walmart2937)  
 
Attachments 
None 
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Request for Council Action 

 
City Council Action 
Authorize the Hibbing City Council to attend the Habitat For Humanity Dinner on Thursday, 
February 27, 2025 at the Mountain Iron Community Center 
 
Description of Agenda Item 
Authorize the Hibbing City Council to attend the Habitat For Humanity Dinner on Thursday, 
February 27, 2025 at the Mountain Iron Community Center 
 
Strategic Initiative 
 
 
Owner of Agenda Item 
Candie Seppala, City Clerk - Deputy Administrator, 218-312-1560, 
candieseppala@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
Authorize the Hibbing City Council to attend the Habitat For Humanity Dinner on Thursday, 
February 27, 2025 at the Mountain Iron Community Center 
 
Attachments 
1. Habitat For Humanity Invite 
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Request for Council Action 

 
City Council Action 
Set the next Regular Hibbing City Council Meeting for Wednesday, February 5, 2025 at 5:00 
p.m. in the Hibbing City Hall Council Chamber  
 
Description of Agenda Item 
Set the next Regular Hibbing City Council Meeting for Wednesday, February 5, 2025 at 5:00 
p.m. in the Hibbing City Hall Council Chamber 
 
Strategic Initiative 
 
 
Owner of Agenda Item 
Candie Seppala, City Clerk - Deputy Administrator, 218-312-1560, 
candieseppala@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
Set the next Regular Hibbing City Council Meeting for Wednesday, February 5, 2025 at 5:00 
p.m. in the Hibbing City Hall Council Chamber  
 
Attachments 
None 
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Request for Council Action 

 
City Council Action 
Set the next Hibbing City Council Workshop Meeting for Wednesday, February 5, 2025 
following the Regular City Council meeting at 5:00 p.m. in the Hibbing City Hall Council Chamber  
 
Description of Agenda Item 
Set the next Hibbing City Council Workshop Meeting for Wednesday, February 5, 2025 
following the Regular City Council meeting at 5:00 p.m. in the Hibbing City Hall Council Chamber  
 
Strategic Initiative 
 
 
Owner of Agenda Item  
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
Set the next Hibbing City Council Workshop Meeting for Wednesday, February 5, 2025 
following the Regular City Council meeting at 5:00 p.m. in the Hibbing City Hall Council Chamber 
 
Attachments 
None 
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Request for Council Action 

 
City Council Action 
 
 
Description of Agenda Item 
 
 
Strategic Initiative 
 
 
Owner of Agenda Item  
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
 
 
Attachments 
None 
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Request for Council Action 

 
City Council Action 
 
 
Description of Agenda Item 
 
 
Strategic Initiative 
 
 
Owner of Agenda Item  
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
 
 
Attachments 
1. Lease Agreement between the City and the Airport Authority 
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Request for Council Action 

 
City Council Action 
Requesting council approval. 
 
Description of Agenda Item 
Approve the professional services agreement with Miriam Kero Consulting for services to 
submit application to MN LCCMR grant. We plan to apply for an LCCMR grant for Carey Lake 
Recreation Area. This again will be for the campground, trail work/trail connections, bogwalk 
construction, beach rehab, maintenance building.  
 
Strategic Initiative 
Well rounded strong quality of life 
- Modern facilities for recreation and wellness making the city a healthy place families want to 
live. 
 
Owner of Agenda Item 
Nick Arola, City Services Director, 218.421.5565, nickarola@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
Approve the professional services agreement with Miriam Kero Consulting for services to 
submit application to MN LCCMR grant. We plan to apply for an LCCMR grant for Carey Lake 
Recreation Area. This again will be for the campground, trail work/trail connections, bogwalk 
construction, beach rehab, maintenance building.  
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
 
 
Attachments 
1. Miriam Kero_Grant Writing LCCMR 2025 
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Miriam Kero 

Miriam Kero Consulting 

208 East Park Drive 

Hibbing, MN 55746 

 

January 15, 2025 

 

Nick Arola 

Director of City Services 

City of Hibbing 

401 East 21st St 

Hibbing, MN 5746 

 

Re: Proposal for 2025 LCCMR grant application writing assistance 

 

Dear Nick,  

Thank you for the opportunity to submit a proposal to the city of Hibbing for grant writing services. This 

document outlines the proposed scope of work and exclusions for assistance in writing a 2025 LCCMR 

grant application. The intended use of Hibbing’s grant funds would be Carey Lake Park development.   

The grant application is due on March 19, 2025 via the LCCMR Proposal and Grant Management System. 

There is no grant minimum or maximum. If awarded, funds will be available (via reimbursement) July 

2026.  

SCOPE OF WORK 

Task 1: Miriam Kero will hold a kickoff meeting with city of Hibbing.  

Task 2: Miriam Kero will draft application text. 

Task 3: Miriam Kero will submit the draft text to the Director of City Services and hold a review meeting 

to gain feedback. 

Task 4: Miriam Kero will revise the application and submit via the LCCMR site. 

EXCLUSIONS 

The Director of City Services will facilitate obtaining necessary resolutions and signatures.  

The city will provide project scope and budget details for the application. 

Submission of grant reporting will be completed by the city. 
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COST ESTIMATE 

SCOPE OF WORK Subtotal HOURS 

Task 1: Miriam Kero will hold a kickoff meeting with city of Hibbing.  386.25 3 

Task 2: Miriam Kero will draft application text. 2575 20 

Task 3: Miriam Kero will submit the draft text to the Director of City Services and 
hold a review meeting to gain feedback. 386.25 3 

Task 4: Miriam Kero will revise the application and submit via the LCCMR site. 515 4 

Total 3862.5 30 

 

Thank you for the opportunity to assist with this project. Please let me know if you have any questions 

or comments with respect to this proposal.  

Sincerely, 

 

Miriam Kero 

Owner, Miriam Kero Consulting 
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Request for Council Action 

 
City Council Action 
Aprove the publishing of the request for offer as presented. 
 
Description of Agenda Item 
Approve the publishing of the Request for Offer for the Gust Erickson Road property (141-0040-
02320). 
 
Strategic Initiative 
2023 Strategic Plan: High Priority Goal #5 - Acquire more land for economic development 
 
Owner of Agenda Item 
Betsy Olivanti, Community Development Director, 218.421.7939, betsyolivanti@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
Pursuant to the policy on sale of surplus real estate owned by the city of Hibbing, staff has 
identified the parcel on Gust Erickson Road identified as 141-0040-0230 as ready for sale. The 
property has been survey and appraised. With the sale of this property, the funds will be put 
back into the land acquisition fund to allow the city to purchase property more in keeping with 
economic development planning.  
 
Board/Commission/Committee Actions(s): 
N/A 
 
Budgetary/Fiscal Impact 
Proceeds from the sale will be put into the land acquisition fund. 
 
Action Requested 
Approve the request for offer to be published. 
 
Attachments 
1. Request-for-Offer-draft-2025-01-13 
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REQUEST FOR OFFER 
 

DATED ISSUED: January ___, 2025 
 
DESCRIPTION:  
 
 The City of Hibbing is seeking to sell real property located in 
the City of Hibbing on Gust Erickson Road legally described as follows:  
 
  Parcel Code: 141-0040-02320 

SW 1/4 of SW 1/4, Section 12, Township 56, Range 21 
 
to the highest bidder. (The City reserves the right to reject all 
offers.) 
 
DEADLINE AND REQUIREMENTS FOR SUBMITTING OFFERS:  
 
 Offers must be received at the address shown below on or before 
    , 2025 at 12:00 p.m. 
 

POINT OF CONTACT:  
Betsy Olivanti      
Community Development Director  
City of Hibbing     
E-mail: betsyolivanti@hibbingmn.gov 
Phone No.: 218-312-1579    

 
REQUEST FOR OFFERS ADDRESS:  
 

Betsy Olivanti      
Community Development Director  
City of Hibbing     
401 East 21st Street    
Hibbing, Minnesota 55746    

 
Requests for offers may be submitted by email to 

betsyolivanti@hibbingmn.gov. 
 

NUMBER OF OFFERS REQUIRED:  
 
 Mail in one (1) original Purchase Agreement with three (3) copies 
in a sealed envelope.  
 
PROPOSAL FORMAT: 
 
 Submit a Purchase Agreement in the proposal signed by the bidder 
either as an individual or on behalf of an entity.  
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1) Offer must be a full cash offer (no contracts for deed). 
 
2) Offer must have a closing date within 30 to 60 days of proposal 

opening.  
 
3) Offer must accept that real property taxes for the year of closing 

(2025) shall be prorated to the time of closing. 
 
4) Offer must accept that special assessments, if any, shall be 

prorated to the time of closing.  
 
5) Offer must recognize that possession of the property shall be as 

of the date of closing.  
 
6) Offer must for no less than Fifty-Five Thousand and No/100ths 

($55,000.00) 
 
 * City reserves the right to reject all offers. 
 
EVALUATION OF OFFERS AND AWARD:  
 
 The contract will be offered to the most qualified, highest, and 

eligible offer as determined by the selection committee, and the 
Hibbing City Council. Entities submitting offers may be 
investigated by the City of Hibbing or its designated 
representative to determine if they are qualified as an entity. 
The City of Hibbing reserves the right to reject any offer, if 
the Purchase Agreement submitted by or the subsequent 
investigation of said Purchase Agreement finds the offer fails to 
meet the Seller’s criteria. 
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Request for Council Action 

 
City Council Action 
Approve Resolution 25-01-06 Authorizing Internal Loan for Advance of Certain Costs in 
Connection with a Tax Increment Financing District 
 
Description of Agenda Item 
Approve Resolution 25-01-06 Authorizing Internal Loan for Advance of Certain Costs in 
Connection with a Tax Increment Financing District 
 
Strategic Initiative 
2023 Strategic Plan High Priority Goal #5: Acquire more property for Economic Development 
 
Owner of Agenda Item 
Betsy Olivanti, Community Development Director, 218.421.7939, betsyolivanti@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
1.01. The City and the Hibbing Economic Development Authority (the “EDA”) are considering 
establishing a Tax Increment Financing District which is anticipated to include certain blighted 
and underused real property located at 2810 Diane Lane, Hibbing, Minnesota and adjacent 
roads and rights of way (the “TIF District”) pursuant to Minnesota Statutes, Sections 469.174 to 
469.1794, as amended (the “TIF Act”). 
 
1.02. The City or the EDA may incur certain costs related to the TIF District which may be 
financed on a temporary basis from available City or EDA funds. 
 
1.03. Under Section 469.178, Subdivision 7 of the TIF Act, the City and the EDA are authorized 
to advance or loan money from any fund from which such advances may be legally made in 
order to finance expenditures that are eligible to be paid with tax increments under the TIF Act. 
 
1.04. The City has determined that it or the EDA may pay for administrative costs associated 
with the establishment of the TIF District and certain other costs incurred in connection with 
the proposed development of the TIF District, including but not limited a study of blighting 
conditions, engineering, land and building acquisition of the property located at 2810 Diane 
Lane, demolition and site preparation costs (the “Costs Advances”) on a temporary basis from 
the City’s Land Acquisition Fund or any other fund from which such advances, from time to 
time, may be legally made (the “Fund”) as an interfund loan pursuant to Minnesota Statutes, 
Section 469.178, Subd. 7. 
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1.05. The City hereby designates the Costs Advances as an interfund loan in accordance with 
the terms of this resolution and the TIF Act. 
 
Board/Commission/Committee Actions(s): 
Refer to HEDA 
 
Budgetary/Fiscal Impact 
To be determined during project planning and TIF creation 
 
Action Requested 
Approve Resolution 25-01-06 Authorizing Internal Loan for Advance of Certain Costs in 
Connection with a Tax Increment Financing District 
 
Attachments 
1. RES-25-01-06-CoH 2810 Diane Lane City Interfund Loan Resolution 
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City of Hibbing
 Resolution No. 25-01-06

January 22, 2025
1

At the regular City Council meeting held January 22, 2025, at 5:00 P.M., in the Hibbing City 
Council Chambers, Councilor ____________________ introduced the following Resolution and 
moved its adoption:

CITY OF HIBBING, MINNESOTA
RESOLUTION NO. 25-01-06

AUTHORIZING AN INTERFUND LOAN FOR ADVANCE OF CERTAIN COSTS
IN CONNECTION WITH A TAX INCREMENT FINANCING DISTRICT 

BE IT RESOLVED By the City Council of the City of Hibbing, Minnesota (the “City”) as 
follows:

Section 1. Background.

1.01.  The City and the Hibbing Economic Development Authority (the “EDA”) are 
considering establishing a Tax Increment Financing District which is anticipated to include certain 
blighted and underused real property located at 2810 Diane Lane, Hibbing, Minnesota and adjacent 
roads and rights of way (the “TIF District”) pursuant to Minnesota Statutes, Sections 469.174 to 
469.1794, as amended (the “TIF Act”).

1.02. The City or the EDA may incur certain costs related to the TIF District which may 
be financed on a temporary basis from available City or EDA funds.

1.03. Under Section 469.178, Subdivision 7 of the TIF Act, the City and the EDA are 
authorized to advance or loan money from any fund from which such advances may be legally 
made in order to finance expenditures that are eligible to be paid with tax increments under the 
TIF Act.

1.04. The City has determined that it or the EDA may pay for administrative costs 
associated with the establishment of the TIF District and certain other costs incurred in connection 
with the proposed development of the TIF District, including but not limited a study of blighting 
conditions, engineering, land and building acquisition of the property located at 2810 Diane Lane, 
demolition and site preparation costs (the “Costs Advances”) on a temporary basis from the City’s 
Land Acquisition Fund or any other fund from which such advances, from time to time, may be 
legally made (the “Fund”) as an interfund loan pursuant to Minnesota Statutes, Section 469.178, 
Subd. 7.  

1.05. The City hereby designates the Costs Advances as an interfund loan in accordance 
with the terms of this resolution and the TIF Act.

Section 2. Repayment of Interfund Loan. 

2.01. The City will reimburse itself or the EDA for the Costs Advances including without 
limitation (i) administrative costs incurred prior to the establishment of the TIF District, subject to 
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City of Hibbing
 Resolution No. 25-01-06

January 22, 2025
2

the limitations of the TIF Act, and (ii) certain costs incurred in connection with a study of blighting 
conditions, engineering, land and building acquisition of the property located at 2810 Diane Lane, 
demolition and site preparation costs in an aggregate principal amount not to exceed the greater of 
$1,000,000 or the adopted and, if applicable, amended Tax Increment Financing Plan budget for 
the TIF District (the “Interfund Loan”), together with interest at the rate of 8.0%, which is the rate 
determined in accordance with Minnesota Statutes, Section 469.178, Subdivision 7 as the greater 
of the rates specified under Minnesota Statutes, Sections 270C.40 or 549.09 at the time the 
Interfund Loan, or any part of it, is first made; provided, however, the Finance Director/Treasurer 
is authorized to specify a lower rate.

2.02. Principal and interest (“Payments”) on the Interfund Loan shall be paid annually on 
February 1 (the “Payment Date”), commencing on the first Payment Date on which the City or the 
EDA has received Available Tax Increment (defined below), or on any other dates determined by 
the Finance Director/Treasurer, through the date of last receipt of tax increment from the TIF 
District (the “Maturity Date”).  

2.03. Payments on the Interfund Loan will be made solely from the tax increment from 
the TIF District received by the City or the EDA from St. Louis County in the 12-month period 
before any Payment Date, net of the amount paid under any agreement with a private developer or 
otherwise pledged to the payment of any obligation (the “Available Tax Increment”).  Payments 
shall be applied first to accrued interest, and then to unpaid principal, unless otherwise specified 
by the City Finance Director.  Interest accruing from the Loan Date will be compounded 
semiannually on February 1 and August 1 of each year and added to principal, unless otherwise 
specified by the City Finance Director.  Payments on this Interfund Loan may be subordinated to 
any outstanding or future bonds, notes, or contracts secured in whole or in part with available tax 
increment, and are on a parity with any other outstanding or future interfund loans secured in whole 
or in part with available tax increment.

2.04. The principal sum and all accrued interest payable under this resolution is pre-
payable in whole or in part at any time by the City or the EDA without premium or penalty.  

2.05. This resolution is evidence of an internal borrowing by the City or the EDA in 
accordance with Section 469.178, subdivision 7 of the TIF Act, and is a limited obligation payable 
solely from Available Tax Increment pledged to the payment hereof under this resolution. The 
Interfund Loan shall not be deemed to constitute a general obligation of the State of Minnesota or 
any political subdivision thereof, including, without limitation, the City or the EDA.  Neither the 
State of Minnesota, nor any political subdivision thereof shall be obligated to pay the principal of 
or interest on the Interfund Loan or other costs incident hereto except out of Available Tax 
Increment.  Neither the City nor the EDA shall have any obligation to pay any principal amount 
of the Interfund Loan or accrued interest thereon, which may remain unpaid after the termination 
or expiration of the TIF District.

2.06. The City or the EDA, as applicable, may at any time make a determination to 
forgive the outstanding principal amount and accrued interest on the Interfund Loan, in whole or 
in part, on any date from time to time, to the extent permissible under law.
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City of Hibbing
 Resolution No. 25-01-06

January 22, 2025
3

2.07. The City may from time to time amend the terms of this Resolution to the extent 
permitted by law, including without limitation amendment to the payment schedule and the interest 
rate; provided that the interest rate may not be increased above the maximum specified in Section 
469.178. subd. 7 of the TIF Act.  

Section 3. Effective Date.  This resolution is effective upon adoption.

The motion for the adoption of the foregoing Resolution was duly seconded by Council 
________________________, and upon vote being taken, the following voted in favor thereof:

FOR ADOPTION: 

AGAINST ADOPTION: 

ABSTAINING: 

ABSENT: 

Passed and adopted this 22nd day of January, 2025.

ATTEST: CITY OF HIBBING

_____________________________________ ___________________________
Candie Seppala, City Clerk/Deputy Admin Pete Hyduke, Mayor

CERTIFICATION
I hereby certify that the foregoing Resolution is a true and correct copy of the Resolution adopted and 
passed by the Hibbing Economic Development Authority at its regular meeting held on Monday, 
January 22, 2025.

(City seal)

Candie Seppala, City Clerk/Deputy Administrator
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Request for Council Action 

 
City Council Action 
Request to add funds from undesignated to the land acquisition fund (406).  
 
Description of Agenda Item 
Request to add funds from undesignated to the land acquisition fund (406).  
 
Strategic Initiative 
2023 Strategic Plan High Priority Goal #5: Acquire more property for Economic Development.  
 
Owner of Agenda Item 
Betsy Olivanti, Community Development Director, 218.421.7939, betsyolivanti@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
During the 2023 Strategic Planning process, a short-term goals platform and workplan was 
developed to guide the organization in the coming years. The high priority goals were identified 
by a majority of the Council as top priority and also received support from City Staff. High 
priority goal #5 is to acquire more property for economic development. Thus, the land 
acquisition fund must be maintained to ensure the ability to purchase property that supports 
the strategic vision of the city of Hibbing. 
 
The current fund balance at the end of 2024 was approximately $335,000 with planned 
expenditures of $850,000 through the end of 2027. Thus, it is prudent to allocate additional 
funds from the undesignated fund balance the the land acquisition fund at this time.  
 
Board/Commission/Committee Actions(s): 
N/A 
 
Budgetary/Fiscal Impact 
Option A: Transfer $1,000,000 to ensure adequate resources are available for future purchases 
to support Strategic Plan as approved 
Option B: Transfer a lesser amount to allow for purchase of 2810 Diane Lane and keep the fund 
whole through the end of 2025 (minimum of $250,000 req'd) 
Option C: Transfer a lesser amount to allow for purchase of 2810 Diane Lane and keep the fund 
whole through the end of 2027 (minimum of $550,000 req'd) 
 
Action Requested 
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Approve the addition of funds from undesignated to the land acquisition fund (406), speficying 
the amount for transfer 
 
Attachments 
None 
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Request for Council Action 

 
City Council Action 
Approve the RESOLUTION NO. 25-01-03 TO AUTHORIZE A TRANSFER OF FUNDS FROM THE 
LAND ACQUISITION FUND TO HIBBING ECONOMIC DEVELOPMENT AUTHORITY to purchase 
2810 Diane Lane, Hibbing MN, 55746 in the amount of $400,000.  
 
Description of Agenda Item 
Approve the RESOLUTION NO. 25-01-03 TO AUTHORIZE A TRANSFER OF FUNDS FROM THE 
LAND ACQUISITION FUND TO HIBBING ECONOMIC DEVELOPMENT AUTHORITY to purchase 
2810 Diane Lane, Hibbing MN, 55746 in the amount of $400,000.  
 
Strategic Initiative 
2023 Strategic Plan High Priority Goal #5: Acquire more property for Economic Development  
 
Owner of Agenda Item 
Betsy Olivanti, Community Development Director, 218.421.7939, betsyolivanti@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
In 2023, the City Council and the Hibbing Housing and Redevelopment Authority collaborated 
on a Housing Needs Analysis which identified a number of factors for the need for additional 
housing units and preservation of current housing units: 
• Low vacancy rates across all products/price points for rental units 
• 96% of Market Rate units at 50% average median income (naturally occurring affordable 
housing – NOAH) 
• Lack of new rental housing driving NOAH to high percentage of units 
• Lot inventory for new construction is sufficient for near-term, only (93 lots vacant with ~100 
units/year needed through 2035) 
• Lack of entry level & move-up housing stock available 
• Need for 60+ new multifamily housing units 
• Demand for over 1,200 new housing units through 2035 which, is equally divided between 
general-occupancy housing (48%) and age-restricted senior housing (52%) 
 
Further, the City Council undertook a Strategic Planning Initiative in April of 2023 which 
outlined the following values and goals for housing: 1) Core Strategy #2: Well-rounded, Strong 
Quality of Life - Quality housing stock that is affordable and accessible and 2) Core Strategy #5: 
Safe, Secure, and Valued Community - Everyone feels they are an integral and involved part of 
the community, Safe place to live and raise a family. Therefore, the city council has expressed 
interested in adding additional housing units to the city and is pursuing several projects to do 
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so. Thus, when the former Jefferson School site came to the attention of city staff and officials 
as a potential property to repurpose for housing, the HEDA Board undertook a project to 
consider repurposing the Jefferson School in the hopes to attract a developer to redevelop this 
former school building into housing. This work is ongoing and the time has come to purchase 
the site to continue a redevelopment plan.  
 
Board/Commission/Committee Actions(s): 
Refer to HEDA for purchase 
 
Budgetary/Fiscal Impact 
$400,000 from the land acquisition fund, plus closing costs. 
 
Action Requested 
Approve the resolution to transfer funds to HEDA.  
 
Attachments 
1. Res-25-01-03-Authorize-Transfer-of-Funds 
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City of Hibbing 
Resolution No. 25-01-03

January 22, 2025
Page 1 of 2

At the regular City Council meeting held January 22, 2025, at 5:00 P.M., in the Hibbing City 
Council Chambers, Councilor ____________________ introduced the following Resolution and 
moved its adoption:

RESOLUTION NO. 25-01-03

RESOLUTION TO AUTHORIZE A TRANSFER OF FUNDS FROM THE 
LAND ACQUISITION FUND TO HIBBING ECONOMIC DEVELOPMENT 
AUTHORITY

WHEREAS, in 2023, the City Council and the Hibbing Housing and Redevelopment Authority 
collaborated on a Housing Needs Analysis which identified several factors for the need for 
additional housing units and preservation of current housing units:

• Low vacancy rates across all products/price points for rental units
• 96% of Market Rate units at 50% average median income (naturally occurring affordable 

housing – NOAH)
• Lack of new rental housing driving NOAH to high percentage of units
• Lot inventory for new construction is sufficient for near-term, only (93 lots vacant with ~100 

units/year needed through 2035)
• Lack of entry level & move-up housing stock available
• Need for 60+ new multifamily housing units
• Demand for over 1,200 new housing units through 2035 which, is equally divided between 

general-occupancy housing (48%) and age-restricted senior housing (52%); and,

WHEREAS, the City Council undertook a Strategic Planning Initiative in April of 2023 which 
outlined the following values and goals for housing: 1) Core Strategy #2: Well-rounded, Strong 
Quality of Life - Quality housing stock that is affordable and accessible and 2) Core Strategy #5: 
Safe, Secure, and Valued Community - Everyone feels they are an integral and involved part of the 
community, Safe place to live and raise a family; and,

WHEREAS, the City Council has expressed interested in adding additional housing units to the city 
and is pursuing several projects to do so; and,

WHEREAS, the HEDA Board undertook a project to consider repurposing the Jefferson School in 
the hopes to attract a developer to redevelop this former school building into housing; and,

WHEREAS, this work is ongoing and the time has come to purchase the site to continue a 
redevelopment plan; and,

WHEREAS, the negotiations have taken place whereby HEDA would purchase the parcel from the 
respective owners and the purchase price this parcel would be a total of $215,000.00; and,
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City of Hibbing 
Resolution No. 25-01-03

January 22, 2025
Page 2 of 2

WHEREAS, The City Council believes that the purchase of said parcel and to redevelop it, is in the 
best interest of the City of Hibbing.

NOW, THEREFORE, IT IS HEREBY RESOLVED that the City Council of the City of Hibbing 
hereby agrees with the concept of the Hibbing Economic Development Authority (HEDA) to 
purchase the parcel above described from its respective owners, and that the Council hereby 
authorizes $215,000.00 from the City's Land Acquisition Fund be transferred to HEDA to facilitate 
the purchase.

The motion for the adoption of the foregoing Resolution was duly seconded by Councilor , 
and upon vote being taken, the following voted in favor thereof:

FOR ADOPTION: 

AGAINST ADOPTION: 

ABSTAINING: 

ABSENT:

Passed and adopted this 22nd day of January, 2025.

CITY OF HIBBING

ATTEST: Pete Hyduke, Mayor

Candie Seppala, Clerk

CERTIFICATION

I hereby certify that the foregoing Resolution is a true and correct copy of the Resolution adopted and 
passed by the Hibbing City Council at its regular meeting held on Wednesday, January 22, 2025.

(City seal)

Candie Seppala
Senior Executive Assistant
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Request for Council Action 

 
City Council Action 
 
 
Description of Agenda Item 
 
 
Strategic Initiative 
 
 
Owner of Agenda Item  
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
 
 
Attachments 
None 
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Request for Council Action 

 
City Council Action 
 
 
Description of Agenda Item 
Offer RESOLUTION NO. 25-01-08 CALLING FOR A PUBLIC HEARING ON HE PROPOSAL TO ADOPT 
A FIVE-YEAR CAPITAL IMPROVEMENT PLAN UNDER MINNESOTA STATUTES, SECTION 475.521 
 
Strategic Initiative 
 
 
Owner of Agenda Item 
Andy Borland, City Attorney, andyb@sellmanborlandsimon.com 
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
Offer RESOLUTION NO. 25-01-08 CALLING FOR A PUBLIC HEARING ON HE PROPOSAL TO ADOPT 
A FIVE-YEAR CAPITAL IMPROVEMENT PLAN UNDER MINNESOTA STATUTES, SECTION 475.521 
 
Attachments 
1. 25 01 08 5 year capital improvement plan 
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CITY OF HIBBING
JANUARY 22, 2025

RESOLUTION NO. 25-01-08

At the Hibbing City Council meeting held January 8, 2025, at 5:00 P.M., in the Hibbing City 
Council Chamber, Councilor Justin Fosso offered the following Resolution and moved its 
adoption:

RESOLUTION NO. 25-01-08

RESOLUTION CALLING PUBLIC HEARING ON PROPOSAL TO ADOPT A FIVE-
YEAR CAPITAL IMPROVEMENT PLAN UNDER MINNESOTA STATUTES, 

SECTION 475.521

WHEREAS, pursuant to Minnesota Statutes, Section 475.521 the City of Hibbing, 
Minnesota (the “City”) may issue bonds without an election to finance capital expenditures under 
an approved five-year capital improvement plan (“CIP”) provided that, among other things, the 
City adopts the CIP after a public hearing thereon and publishes a notice of its intention to issue 
the bonds and the date and time of a hearing to obtain public comment on the matter; and 

WHEREAS, the City Council will hold a public hearing on a CIP regarding improvements 
to the City’s Public Works Facility (the “Plan) and its intent to issue bonds; 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Hibbing, 
Minnesota, that the City Council hereby calls for a public hearing on the Plan on February 19, 
2025.  The City Clerk is hereby directed to cause the notice in substantially the form attached as 
Exhibit A to be published at least 14 but not more than 28 days before the hearing in the official 
newspaper of the City or a newspaper of general circulation in the City. 

The motion to adopt the foregoing Resolution was duly supported by Councilor                
and upon being put to a vote, carried as follows:

FOR ADOPTION:  

AGAINST ADOPTION:  

ABSTAIN:  

ABSENT:  

Adopted: January 22, 2025.

________________________________________
Mayor Pete Hyduke

Attest:

__________________________________________
City Clerk – Deputy Administrator Candie Seppala
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CITY OF HIBBING
JANUARY 22, 2025

RESOLUTION NO. 25-01-08

EXHIBIT A

NOTICE OF A PUBLIC HEARING ON THE
CAPITAL IMPROVEMENT PLAN AND ON THE INTENT TO ISSUE

CAPITAL IMPROVEMENT BONDS BY THE CITY OF HIBBING, MINNESOTA,
UNDER MINNESOTA STATUTES, SECTION 475.521

Notice is hereby given that the City Council of the City of Hibbing, Minnesota (the “City”) 
will conduct a public hearing on Wednesday, February 19, 2025, at 5:00 p.m. at the City Hall City 
Council Chambers, located at 401 East 21st Street, Hibbing, Minnesota, for the purpose of 
conducting a public hearing on the City’s proposed Capital Improvement Plan for the years 2025-
2029 prepared under Minnesota Statutes, Section 475.521 and the City’s intention to issue bonds 
in one or more series, in an amount not to exceed $10,000,000 (the “Bonds”) to finance 
improvements to the City’s Public Works Facility identified in the capital improvement plan and 
pay a portion of the costs of issuing the Bonds.  The payment of the Bonds and interest thereon 
shall constitute a general obligation of the City secured by the full faith and credit of the City.

If a petition requesting a vote on the issuance of the bonds is signed by voters equal to 5 percent 
of the votes cast in the City in the last municipal general election and is filed with the City within 
30 days after the public hearing, the Bonds may only be issued upon obtaining the approval of the 
majority of the voters voting on the question of issuing the Bonds.

A copy of the capital improvement plan is available for inspection in the City Clerk’s Office, City 
Hall, 401 East 21st Street, Hibbing, Minnesota 55746.

All interested persons may appear and be heard at the public hearing either orally, or in writing, or 
may file written comments with the City Clerk before the hearing.

CITY OF HIBBING, MINNESOTA

/s/ Candie Seppala, City Clerk
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Request for Council Action 

 
City Council Action 
Approve the 1% sewer/stormwater rate increase as budgeted effective 2/1/25. 
 
Description of Agenda Item 
Approve the 1% sewer/stormwater rate increase as budgeted effective 2/1/25. 
 
Strategic Initiative 
Our most recently approved sewer rate study called for a 1% increase year over year for the 
Sewer Fund revenues.  We are currently undergoing an updated rate study.  This increase will 
be reflective of what was incorporated into the 2025 budget so we can stay on tract with our 
revenues until we finalize the updated rate study. 
 
Owner of Agenda Item 
Sheena Mulner, Finance Director - Treasurer, 218-312-1602, sheenamulner@hibbingmn.gov 
Greg Pruszinske, City Administrator, 218.969.4850, gregpruszinske@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
A sewer rate study was completed in 2021 that called for an increase in rates of 1% year over 
year to be able to cover ongoing operations of the waste collections and sewer plant 
departments as well as capital improvements. 
 
Board/Commission/Committee Actions(s): 
None 
 
Budgetary/Fiscal Impact 
A 1% increase to sewer revenues as reflected in the 2025 budget 
 
Action Requested 
Approve the 1% sewer/stormwater rate increase as budgeted effective 2/1/25. 
 
Attachments 
1. updated sewer rate study 
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Request for Council Action 

 
City Council Action 
 
 
Description of Agenda Item 
 
 
Strategic Initiative 
 
 
Owner of Agenda Item  
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
 
 
Attachments 
None 
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Request for Council Action 

 
City Council Action 
 
 
Description of Agenda Item 
 
 
Strategic Initiative 
 
 
Owner of Agenda Item  
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
 
 
Attachments 
1. Public Safety Building - Bid Package #1 
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Request for Council Action 

 
City Council Action 
 
 
Description of Agenda Item 
 
 
Strategic Initiative 
 
 
Owner of Agenda Item  
 
Introduction/Background/Justification/Key Issues/Legal 
 
 
Board/Commission/Committee Actions(s): 
 
 
Budgetary/Fiscal Impact 
 
 
Action Requested 
 
 
Attachments 
1. 25 01 09 support for highway 169 
2. Hibbing Highway 169 Corridor Study Fact Sheet 
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CITY OF HIBBING
JANUARY 22, 2025

RESOLUTION NO. 25-01-09

At the Hibbing City Council meeting held January 22, 2025, at 5:00 P.M., in the Hibbing City 
Council Chamber, Councilor                               offered the following Resolution and moved its 
adoption:

CITY OF HIBBING
COUNTY OF ST. LOUIS
STATE OF MINNESOTA

RESOLUTION 25-01-09

RESOLUTION OF SUPPORT FOR THE HIGHWAY 169 CORRIDOR STUDY 

WHEREAS, the U.S. DOT established the Rebuilding American Infrastructure with Sustainability and 
Equity (RAISE) grant program which provides federal funding grant opportunities for surface 
transportation projects that will improve safety, environmental sustainability, quality of life, mobility and 
community connectivity, and economic competitiveness; and

WHEREAS, the Hibbing Public Utilities Commission (HPUC) proposes to submit a funding application 
to the RAISE Grant Program to obtain planning funds for the Highway 169 Corridor Study to study 
Highway 169 from Highway 37 to 13th Street in Hibbing, Minnesota; and

WHEREAS, Highway 169 through the City of Hibbing, Minnesota is a major freight connection from 
Minnesota’s Iron Range to the Minneapolis-St. Paul metro area and North Dakota; and

WHEREAS, the Highway 169 Corridor is currently experiencing significant queuing and idling of 
vehicles at stoplight intersections, poor pedestrian and bicycle visibility and facilities, and above average 
crash rates and severities; and

WHEREAS, the Minnesota Department of Transportation recently completed a corridor study of this 
road segment to inform future planning and analysis, but has no additional project planned at this time; 
and

WHEREAS, the goals of the Highway 169 Corridor Study are to plan for the improvement of safety and 
mobility while revitalizing energy infrastructure for community health, resilience, and development; and

WHEREAS, HPUC has identified additional opportunities to revitalize energy infrastructure along this 
corridor to better serve current and future residents and businesses; and

WHEREAS, the future efficiency and safety of the Highway 169 Corridor are expected to economically 
benefit the residents and businesses located in the City of Hibbing and the Iron Range; and

WHEREAS, if awarded funding, HPUC would be responsible for community and agency engagement, 
safety and congestion analysis, utility analysis, concept development, concept evaluation, environmental 
documentation, and preliminary design.

THEREFORE, BE IT RESOLVED, that the Hibbing City Council supports HPUC’s application to the 
RAISE grant program for the Highway 169 Corridor Study; and
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CITY OF HIBBING
JANUARY 22, 2025

RESOLUTION NO. 25-01-09

RESOLVED FURTHER, that the Hibbing City Council commits to cooperatively working with the 
HPUC to provide municipal consent for the future Highway 169 Corridor Study.

ADOPTED this 22nd day of January 2025.

The motion to adopt the foregoing Resolution was duly supported by Councilor                
and upon being put to a vote, carried as follows:

FOR ADOPTION:  

AGAINST ADOPTION:  

ABSTAIN:  

ABSENT:  

Adopted: January 22, 2025.

Pete Hyduke, Mayor

ATTEST: 

Candie Seppala, City Clerk-Deputy Administrator
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MnDOT, with Hibbing, completed a study of the Highway 169 Corridor from Highway 37 to 13th Street E.  This route is a 
major freight connection from Minnesota’s Iron Range to the Minneapolis-St. Paul metro area and the Dakotas. Today, the 
4-lane divided US Highway section severs the Hibbing community and includes intersections with above average crash rates 
and severities. Following the study, the City of Hibbing is leading funding pursuits to deliver the proposed improvements.

Highway 169 Corridor Study
City of Hibbing, Minnesota

169

Minnesota

Hibbing

Minneapolis - St. Paul

Iron Range

Project Needs & Benefits

Study Area

Above-Average Crashes

Pedestrian Safety Concern

Hospital

Recommended single-lane roundabouts 
and lane reductions will reduce corridor 
crashes by reducing conflict points and 
speeds by 25-30 mph.

A travel time analysis demonstrated 
reduced travel delays during peak hours 
and increased local connectivity within the 
city with proposed roundabouts.

The proposed improvements reduce 
crossing distances and conflict points for 
pedestrians and local vehicles crossing the 
highway.

Iron Mine

Highway 169 is the gateway into 
Minnesota’s Iron Range which supplies 7% 
of jobs in the region, $1.8 billion in yearly 
revenue, and tourist attractions.

Tourist Tourist 
AttractionAttraction

Signalized 
Intersection 

(existing)

Major vehicle-vehicle 
conflict point
Minor vehicle-vehicle 
conflict point

Direction of travel
Pedestrian line of 
travel
Pedestrian-vehicle 
conflict point

Direction of travel

8 Pedestrian
Conflict Points

16 Major Conflict Points

16 Minor Conflict Points
24 Pedestrian
Conflict Points

Single-Lane 
Roundabout

Roundabouts 
reduce crash risk 
by reducing the 

number of conflict 
points.

169

Rondabout Safety Benefits

Community Profile

Source: 2020 U.S. Census, American Community Survey 5-year Estimates (2017-2021)

Hibbing Population: 16,214

Located within a  Disadvantaged Census Tract?

YES
Transportation Cost Burden

10% 20% 30% 40% 50% 60% 70% 80% 90%
69th
percentile 

0 Major Conflict Points

8 Minor Conflict Points

Low income population
91st
percentile 10% 20% 30% 40% 50% 60% 70% 80% 90%

Population under 18 or over 65 years old
43% 10% 20% 30% 40% 50% 60% 70% 80% 90%

Percent of residents with a disability
17% 10% 20% 30% 40% 50% 60% 70% 80% 90%

Cost-burdened households
24% 10% 20% 30% 40% 50% 60% 70% 80% 90%

Workers in the mining or quarrying industry
11% 10% 20% 30% 40% 50% 60% 70% 80% 90%

Elementary Elementary 
SchoolSchool

Medical Medical 
CenterCenter

High SchoolHigh School

Community Community 
CollegeCollege

Elementary Elementary 
SchoolSchool Hibbing Raceway Hibbing Raceway 

and Fieldand Field

City ParkCity Park
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Highway 169 Corridor Study
City of Hibbing, Minnesota

DRAFT Funding Calendar
2024 - 2025: Pursuit of Project Development Funding

FUNDING PROGRAM AWARD SIZE
FUNDING 

TYPE ELIGIBLE USES
MnDOT IIJA Technical 
Assistance

$30,000 annually State To pay for consultant assistance in evaluating 
and pursuing IIJA sources

MnDOT IIJA Local Match 
Assistance

Up to $10 million State Once an IIJA award is received, these funds 
can assist with the local match

Congressionally Directed 
Spending

$5-$7 million Federal All project activities associated with 
development and construction

MN State Bonds $5-$15 million State All project activities associated with 
development and construction

DOT Rural Surface 
Transportation (MPDG) 
Program

$15-425 million Federal Final design, right-of-way, construction

DOT RAISE Program $15-$25 million Federal Final design, right-of-way, construction
DOT Active Transportation 
Infrastructure Investment 
Program (ATIIP)

$2-$5 million Federal Final design, right-of-way, construction

2026+: Pursuit of Capital (Construction) Funding

FUNDING PROGRAM AWARD SIZE
FUNDING 

TYPE ELIGIBLE USES
Minnesota Highway Freight Program (MHFP) $5-$10 million Federal Construction
Greater MN Highway Safety Improvement Program 
(HSIP)

$2 million Federal Construction

MnDOT Transportation Economic Development 
(TED) Program

$5-$10 million State Final design, right-of-way, 
construction

MnDOT Transportation Economic Development 
Infrastructure (TEDi) Program

$200,000 -$2 
million

State Utilities, construction

Greater Minnesota Public Infrastructure (GMPI) 
Grant Program

$200,000 -$2 
million

State Utilities, construction

MN DEED Small Cities Development Program Varies State Construction
MnDOT Local Road Improvement Program (LRIP) $1.5 million State Construction
MnDOT Local Partnership Program (LPP) $200,000-

$550,000
State Construction

MnDOT Safe Routes to School (SRTS) Infrastructure 
Program

$500,000 -$1 
million

State Construction

MnDOT Transportation Alternatives Program (TAP) $500,000 -$1 
million

State Construction
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Request for Council Action 

 
City Council Action 
Approve the purchase of 100 - 300-gallon refuse containers from Snyder Refuse in the amount 
of $42,850.00  
 
Description of Agenda Item 
Purchase 100 - 300-gallon refuse containers 
 
Strategic Initiative 
Replace steel-side load cans 
 
Owner of Agenda Item 
Jim Watkins, Foreman, 218.969.0353, jimwatkins@hibbingmn.gov 
 
Introduction/Background/Justification/Key Issues/Legal 
With the phase-out of the side-load trucks, these are the containers we will be required to 
use.   
 
Board/Commission/Committee Actions(s): 
NONE 
 
Budgetary/Fiscal Impact 
The purchase price is $42,850.00 and will be paid out of the 2025 Capital budget (Sanitation) 
 
Action Requested 
Approve the purchase of 100 - 300-gallon refuse containers from Snyder Refuse in the amount 
of $42,850.00 
 
Attachments 
1. DOC011025 
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	I. CALL TO ORDER:
	II. PLEDGE OF ALLEGIANCE
	III. ADDs and DELETEs:
	1. ADDs:     DEPARTMENT & COMMITTEE REPORTS: #3a

	IV. APPROVAL OF THE AGENDA:
	V. APPROVAL OF MINUTES:
	1. Approve the Minutes of the Regular Hibbing City Co
	2. Approve the Minutes of the Hibbing City Council Wo

	VI. CONSENT AGENDA:
	1. Approve Accounts Payable checks #179179-179271, da
	20250117142955518

	2. Approve City Payroll ending January 10, 2025 in th
	DOC012125

	3. Accept and place on file the December, 2024 Hibbin
	Request for Council Action
	Dec 2024 Police Activity Report

	4. Approve the updated Maintenance Lead job descripti
	Request for Council Action
	Draft - Maintenance Lead - Parks Golf Trails
	Draft - Maintenance Lead - Arena Facilities

	5. Authorize the posting of one Full-Time Maintenance
	Request for Council Action

	6. Authorize the hire of Lea Deroissart for the Paid 
	Request for Council Action

	7. Authorize the hire of Gary Stark for Temporary Sea
	Request for Council Action

	8. Approve the advancement of Kyle Horton to Sergeant
	Request for Council Action

	9. Approve the annual funding request of the Hibbing 
	Request for Council Action
	HTSC 2025 City of Hibbing Funding Request

	10. Authorize the Mayor and City Clerk to sign the Cit
	Request for Council Action
	Pruszinske, Greg - 2025 Agreement - Final

	11. APPROVE RESOLUTION 25-01-07 IN SUPPORT OF THE CITY
	Request for Council Action
	2025 DNR Resolution

	12. Approve the promotion of Cassie Tomasetti to Accou
	Request for Council Action

	13. Eliminate one full-time Accounting Clerk position 
	Request for Council Action

	14. Approve the Raffle Permit Application Request of the Hibbing Little League Incorporated to hold their raffle on Friday, July 25, 2025 at the Hibbing Little League Field  Raffle Permit #25-01-04
	Request for Council Action
	Scanned from a Xerox Multifunction Printer

	15. Approve the Raffle Permit Application Request of t
	Request for Council Action
	DOC012125

	16. Approve the Raffle Permit Application Request of t
	Request for Council Action
	Cheer Boosters Raffle Application

	17. Approve the Raffle Permit Application Request of t
	Request for Council Action
	DOC012125

	18. Approve the Temporary On-Sale Liquor License Appli
	Request for Council Action
	BoomTown Group Catering Temporary on-sale 

	19. Approve the Special Event Permit Application of th
	Request for Council Action
	Vintage Iron on the Range Snowmobile Ride

	20. Approve the Secondhand Good Dealer Application of 
	Request for Council Action

	21. Authorize the Hibbing City Council to attend the Habitat For Humanity Dinner on Thursday, February 27, 2025 at the Mountain Iron Community Center
	Request for Council Action
	Habitat For Humanity Invite

	22. Set the next Regular Hibbing City Council Meeting for Wednesday, February 5, 2025 at 5:00 p.m. in the Hibbing City Hall Council Chamber
	Request for Council Action

	23. ​Set the next Hibbing City Council Workshop Meetin
	Request for Council Action
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	a. Authorize the Mayor and City Clerk-Deputy Administ
	Request for Council Action
	Lease Agreement between the City and the Airport Authority


	2. Community Development Director Betsy Olivanti
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	Request for Council Action
	Miriam Kero_Grant Writing LCCMR 2025

	b. Request for Offer - Gust Erickson Road Property
	Request for Council Action
	Request-for-Offer-draft-2025-01-13

	c. Approve Resolution 25-01-06 Authorizing Internal L
	Request for Council Action
	RES-25-01-06-CoH 2810 Diane Lane City Interfund Loan Resolution

	d. Request to add funds from undesignated to the land
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	e. Approve RESOLUTION NO. 25-01-03
	Request for Council Action
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	3. City Attorney Andy Borland
	Request for Council Action
	a. Offer RESOLUTION NO. 25-01-08 CALLING FOR A PUBLIC
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	4. Finance Director-Treasurer Sheena Mulner
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	Request for Council Action
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	5. City Engineer Jesse story
	Request for Council Action
	a. Requesting council authorization to advertise and 
	Request for Council Action
	Public Safety Building - Bid Package #1

	b. Offer RESOLUTION NO. 25-01-09 SUPPORT FOR THE HIGH
	Request for Council Action
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	IX. BIDS AND QUOTES:
	1. Foreman Jim Watkins
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	Request for Council Action
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	X. ADJOURNMENT:

